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School Overview
Our School
Ludmilla Primary School is an urban primary school located on Bagot Road in the suburb of
Ludmilla, Darwin. The school was established in 1967 making it one of the Northern Territory’s
oldest schools. In 2018 the school attracted students from Bagot Community, the surrounding
suburbs of Ludmilla and the Narrows. 2018 saw the reestablishment of homes in the Defence
suburb Eaton resulting in a small increase of enrolments for the school.
With the previous Minister for Education Eva Lawler announcing the $6m Master Plan investment
as part of Budget 2017-18 our two story teaching building and administration building were
closed ready for refurbishment. To date 7.2 million has been spent on the project. This meant
the whole school was relocated to the Early Childhood Area and our Administration Office was
relocated to the Multi Purpose Room at the back of the Great Shed.
With the closure of these buildings the school bid farewell to some long term partners and
tenants, including two classes from Nemarluk School, the Council of Government School
Organisations (COGSO). In 2018 I (Carol Putica) continued as Principal of Ludmilla Primary School.
Our major goals for 2018 were:
•
•
•
•

•
•

Relocate all classes and admin ready for commencement of Master Plan
Master Plan and Better Schools Grant work to commence at the school
The expansion of LEEP (Ludmilla Early Education Precinct) and FaFT (Families as First
Teachers) as part of as part of the revitalisation of Ludmilla Primary School
Writing improvement plan implemented school wide
o Working closely with DoE on the capable writers project
o Two writing coaches working with all classes, FaFT – Year 6
o Two writing sprints held across the school
 Sprint 1: Quality teaching of word choice, oral and written
 Sprint 2: Quality teaching of sentence structure, oral and written
Visible Learning ethos used in the implementation of our school improvement plan
Embed and STEAM program:
o Robotics coach from Year 1 – Year 6
o Create Maker Space
o Specialist Music teacher .4
o Specialist Science teacher
o STEAMY Fridays (early childhood)
o Upgrade of ICT throughout school
 New interactive screens
 Upgrade of ICT room
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 New iPads
 Increased robotics
Wellbeing - completed component 3 of KidsMatter. Component 3 is about schools and
families working together to support children.
Improved levels of achievement for each individual student in writing
Effective use of student achievement data to monitor the progress of students and inform
classroom practice

Our Staff
In 2018 the school had a total of 1 Executive Principal, 7 Teachers (4 full time, 3 part-time), 1
Senior Teacher, 1 FaFT teacher and 4 Non-Teaching Staff. The School Council employed a further
4 tutors to provide classroom support. One Department of Education employee identifies as
Indigenous along with one School Council employee. All teaching staff met the professional
standards for teachers in the Northern Territory including having obtained appropriate
qualifications for teaching and abiding by the Code of Ethics for Northern Territory teachers.
Number of Staff
2017
1

2

3

4

1

2

3

4

1

1

1

1

1

1

1

1

Senior Teacher

1

1

1

1

1

1

1

Teacher

7

7

6

6

7

7

7

7

Administration Officer

6

6

5

5

6

4

3

3

Physical
Total

1
15

13

13

15

13

12

11

Executive Contract
Principal

Term

2018

16

Staff Numbers are a snapshot
taken from PIPS at week 8 of
each term. Number of staff
includes Fixed Period and
Ongoing staff only.
This report only includes staff
who are Active.

Our Students
Ludmilla Primary School caters for a diverse population of students from varying cultural, family,
vocational and socio-economic circumstances. These elements have resulted in a significant
focus on Literacy, Numeracy and Student Wellbeing. In 2018 the school had an ICSEA (Index of
Community Socio-Educational Advantage) rating of 799 compared to the average Australian
School value of 1000.
The average enrolment throughout 2018 was 91 students. This was slightly higher than previous
years due to the reestablishment of houses on the RAAF Base suburb Eaton. 62% of our students
identified as Indigenous and 81% students had a language background other than English. Our
average attendance rate for the year was 79.1 %. Student turnover was 72%.

Ludmilla Primary School
Annual Performance Report to the School Community
2018
Aligned to the Department of Education’s ‘Education NT Strategy 2018-22’

engage
grow
achieve

Ludmilla Primary School
Enrolment, Attendance and Student Mobility

The school takes a personal and case management approach to support improved attendance.
All families are messaged by 8.30 am if their child is not at school and the school hasn’t been
informed of their absence. This is followed up by a phone call if the families have not replied to
the text. If the absence is ongoing, a parent meeting or home visit will be made or referral to the
engagement team. The school holds fortnightly attendance meetings and staff from the
Department of Education, Bagot Community, Child Australia and CatholicCare are present at the
meeting. The aim of this meeting is to support our families in building capacity to ensure
improved attendance and engagement.

Our Community
In 2018 the school celebrated a range of events to ensure that we connect and grow our
relationships with students, families and the wider community.
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Welcome community breakfast, first day Semester 1 and 2
FaFT 15 hours of purposeful and supported playgroups in school and across the
community as part of LEEP
Cooking and craft clubs for parents
Daily breakfast club
Whole school assemblies
Ludmilla Café after assemblies
Kids as Teachers and Meet the teacher nights
Parent/teacher/student conferences
Sports day
Literacy and numeracy week events
BEAT Choir and Dancers
Bombing of Darwin service
ANZAC Day
Harmony day
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•
•
•
•
•
•
•
•
•
•
•

School concert
Children’s University events and graduation
Year 6 Graduation Dinner and Presentation
Award Assembly
Defence Expo stand
Facebook page and school website
Religious Instruction
Double Tree Hilton Performance
Robo Cup tournament
Language Alive Indonesia
Launch of Rising Star online television music program
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Principal's Report
In 2018 the school received its final ‘Global Budget’ of $1 266 828.00
The distribution of funding to schools is based on the needs of students and student numbers as
determined by the effective enrolment methodology. The aim is to provide simple, fair and
transparent distribution of funds on a per student basis. The enrolment numbers in 2018 at
Ludmilla Primary School were not sufficient to support the large number of Administrative
Officers employed by the school. The Department of Education moved several positions to its
budget to alleviate the pressure on our Global Budget (ST1 position and an AO position). The
school also moved towards finances being processed offsite and relinquishing the Administration
manager’s role in the school. This move to mitigate some of the deficit faced by the school.
However the school needed to spend additional funds from school council reserves to cover this
loss. It is expected that until student numbers increase significantly the school will once again be
faced with a deficit. The department has not extended it support of any positions in the 2019
budget.
Master Plan Upgrade
2018 saw the commencement of our master plan. PTM construction were awarded the contract.
To date it has been a positive and respectful working relationship. Regular fortnightly meeting
are held to ensure that there is minimum interruption to students’ learning and inconvenience
to the school and school grounds. PTM construction was further granted permission to use
Richardson Park as their primary access to the school further minimizing any disruption to the
daily running of the school.
A big thank you to teachers and staff for their amazing flexibility and resilience in moving
classrooms, staffrooms, storerooms and assisting with the administration move. This was no
small feat and was done under very trying circumstances. Thank you also to all the students that
took part in the move, including our Transition students who lined up to carry books and materials
to the library.
The completion of the Master Plan was delayed due to the asbestos removal. Originally the plans
only called for partial removal of asbestos. However the Department of Education and
Department of Infrastructure approved a variation that saw all asbestos being removed. This was
great news for our school and school community. During this phase of the build an independent
environmental body (OCTIEF) closely monitored the school air quality to ensure no students or
staff were kept during this phase. All reports came back reporting safe levels at all times.
At present the upgraded buildings will be complete by mid March with the demolition of the Early
Childhood area scheduled for the Term 1 break in mid-April. The school plans to hold significant
celebrations to coincide with the opening of our new classrooms and administration building.
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Proposed Name Change
Together with the school council I have continued to pursue the possibility of changing the name
of our school. It was identified through Master Plan meetings and council meetings that a name
change would be a positive step for the school. The new name suggestion being ‘Darwin Primary
School’. To date I have met with a range of Department of Education personnel and I am now
working on a scoping paper to present to Aderyn Chatterton, Executive Director, School
Improvement and Leadership.
Cyclone Marcus
Tropical Cyclone Marcus passed over Darwin on Saturday the 17th of March. The category 2
cyclone brought with it strong wind gusts of 130km per hour and brought significant widespread
damage to Darwin, Palmerston and the surrounding rural area. Ludmilla Primary lost many
mature shade trees and the landscape of the school has been significantly altered. The school
was closed temporarily (one day) while power was reconnected and several classrooms needed
to be relocated until dangerous trees could be removed. Like many homes, businesses and other
schools, we were faced with a significant cleanup. It was at this time that the army was deployed
to assist the school with the cleanup. Without this help it would have taken months instead of
days for Ludmilla Primary grounds to be safe and open ready for our students. The school is very
grateful to Defence and all Defence personnel for the great effort they put in to make our school
safe and ready for students.
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FaFT and LEEP (Ludmilla Early Education Precinct)
LEEP continues to expand and grow with enrolments currently standing at 173. This is an
outstanding result and largely due to the amazing work of our FaFT Educator Jasmine Wilkie and
FLO (Family Liaison Officer) Leanne Ogden. Together they have expanded the program to include
weekly visits to the Fun Bus at Bagot Community, regular visits to other FaFT centres and
connected with a range of health and community organisations.
Darwin City Schools
Ludmilla is still part of the Darwin City Schools collective – which includes Larrakeyah Primary,
Parap Primary, Stuart Park Primary, Darwin Middle, Darwin High, Darwin language Centre and
the Open Education Centre. Representatives from each school meet regularly with the ongoing
commitment to interschool collaboration and cooperation to ensure excellence in education for
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students and their families within Darwin City. In 2018, City Schools released a promotional video
that features each school and how we work together to ensure that each student from each
school receives a quality education that is connected an aligned with common goals. Ensuring a
seamless transition from Preschool to Year 12. Each school has placed the video on their website
and use it as part of their promotional materials. All schools share Professional Development days
where we all work together to build capacity and ensure consistency of practice across schools.
We continued our strong focus on the development of Literacy and Numeracy skills with a
designated Literacy and Numeracy block 9.00 am – 11.30 pm across the school and the use of
the Multi Year Level units for English and Mathematics. Recently, staff have introduced a more
authentic approach to writing with student choice guiding the majority of all writing
opportunities in the school.
Staff participated in a range of professional learning activities, many of which were held outside
school hours. These opportunities are appreciated by staff as a way of building knowledge and
keeping their currency of practice:
• The school has now completed component three of KidsMatter. This component
investigates the best ways to work with families and communities to support our children.
KidsMatter has now been combined into a new online Wellbeing Program known as ‘Be
You’. The school will continue to access professional learning through this program with
2019 having a particular focus on working together with outside agencies supporting
children experiencing poor mental health.
• We continued our Visible Learning journey with Nicole Kaye and Anthony Brereton as the
school coaches. Together they worked with coaches from the department to deliver a
whole school improvement approach to writing.
• All staff joined Wagaman Primary for a writing workshop held by Lisa Keskinen. Lisa is an
experienced education consultant, speaker, author and radio host. She has a strong
background in effective classroom teaching, has worked as a literacy leader in Melbourne,
Australia and as a literacy consultant in New York and New Jersey, USA. She works
extensively with schools, developing and improving literacy teaching and learning
practices. Through our work with Lisa the school has made significant changes to the
teaching of writing at the school.
• Our ICT coach Tom Harold continues to work alongside the teachers twice a week as the
students engage with new digital literacies and technologies, including coding and
robotics. In 2018 the program was expanded to include Preschool and Transition.
• Ludmilla continued on as a member of the NT Meaningful Maths Collective. Along with
regular professional learning opportunities the school again engaged a consultant to work
with our teachers to assist with their understandings of the teaching of maths and the
implementation of Meaningful Maths.
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Thank you again to the members of the 2018 School Council for their commitment to drive and
support the direction of the school. I would like to express a special appreciation to School Council
Chairperson Natalie Gibbs for her tireless efforts through the year in ensuring the best possible
outcomes for the students at Ludmilla Primary School. Natalie has been part of the school council
long before my appointment as Principal and continues to be a major contributor towards
ensuring a bright future for Ludmilla Primary.
I have been fortunate in having a committed team of educators at Ludmilla Primary. Teachers
and school staff have worked tirelessly to ensure that students learning needs are catered for
and as a group have faced challenges of changing expectations and responsibilities. At the end of
Term 3 the school farewelled Anthony Brereton as Senior Teacher and started the process of
looking for a new Senior Teacher. Anthony had made a huge contribution to the school especially
in the area of sport and strategic planning. I thank Anthony for all his efforts and wish him well
with his new career. It was confirmed that Sarah Filosi was successful in this position and the
school and myself are looking forward to working together with Sarah to continue implementing
quality teaching and learning here at Ludmilla Primary.

Carol Putica
Principal 2018
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Engage: Increase the participation of children enrolled in the Families as First
Teachers program

Goal 1 – A great start for children
Community Engagement - Goal 1
• Improved attendance (Engage)
• Increase the participation of children enrolled in FaFT (Engage)
• Improved wellbeing - Kids Matter component three
Families and School Working Together (Engage)
School’s deliverables for this priority area in 2018
Increased proportion of children attending FaFT
Term 1, 2019: 10 % increase in numbers and 10 % increase in Indigenous participation
School Actions

Multi entry options: –
Playgroups - on and off site, 3 Year old Kindy, Baby FaFT
Partnerships:
• Child Australia
• Fun Bus
• Baby health nurse
• Bagot women’s group
• BluEarth
• Music Specialist

Results
The school met the target of 10% increase of participation in FaFT. This was an outstanding
result as FaFT was closed for for multiple sessions after Cyclone Marcus.
Gaps
An area for improvement is increasing Indigenous participation in program. During the very hot
or wet weather FaFT our Indigenous participation dropped off. The school has identified
transport as a major blocker for these families attending our FaFT.
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School’s Deliverables for 2019
The school has identified purchasing a bus to assist with transport as a goal for FaFT and the
school. In 2019 there will be a focus on applying for grants, lobbying and fundraising to raise
the funds needed to purchase the bus.
Impact
2017
Term 1
Average days participating per
Term

Number of children
participating
69
Number of children
participating

87

2018 Term 1
Average days participating per
Term

2017
Number of children
participating

79

68

2018

5

Average days participating per
Week
0.5

Term 2
Average days participating per
Week
6

Term 2

83

Number of children
participating

6

90

0.6

Average days participating per
Week

2018
Term 3
Average days participating per
Term

5

0.5

6

Average days participating per
Week
0.6

Term 4

Average days participating per
Term
84

0.6
Average days participating per
Week

Average days participating per
Term

2017

Number of children
participating

0.5

2017
Term 3
Average days participating per
Term

Number of children
participating

Number of children
participating

5

Average days participating per
Term
73

Number of children
participating

Average days participating per
Week

2018 Term 4
Average days participating per
Term

Average days participating per
Week
5

5

0.5
Average days participating per
Week

n/a
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Engage: Increase the number of students attending school more than
80 per cent
School’s deliverables for 2018
Increased proportion of children attending five days.
Actions
• Walking Bus
• Stronger partnership with Child Australia
• Quicker response to rolls being marked and families contacted
• Direct contact (phone call, before text)
• Home visit if no contact made.
• Incentive programs
• Regular attendance meetings (fortnightly)
Gaps
This goal was not met. Analysis of the data showed that it was a small number of very
disengaged students and new students that impacted on the results. In particular three
Aboriginal families new to the school. One family had a very sick child that was often absent
that also led to his brother being absent. Another two families joined the school however the
school was not able to engage them and promote regular attendance. This work is ongoing.
Deliverables for 2019
Added to the work the school is also doing. A new partnership has been formed with AFL NT
through The Futures Leaders Program. This program rewards and supports improved
attendance punctuality and engagement with the learning program.

Enrolment and Attendance Summary
Ludmilla Primary School
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Complete Component Three of KidsMatter, Schools and Families Working Together
Results
Althea Bannister and Carol Putica worked together to deliver this professional development for
the school. The school completed this component by Term 4.
Gaps and School’s Deliverables for 2019
At the end of 2018 KidsMatter was amalgamated into a new program ‘Be You’. The school will
now move to continuing to implement a strong positive mental health program through the ‘Be
You’ program.
Additionally, all staff have embarked on an online wellbeing program. Acknowledging, that to
be the best we can for our students we need to look after and take responsibility for our own
mental health.
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Goal 2
Grow: Improve students’ two year gain in NAPLAN writing in Years 5

Quality Teaching - Goal 2
Improved Writing Outcomes (Grow)
• Implement a whole school approach
• Use Visible Learning to drive an explicit improvement plan
• STEAM and Digital Literacies integrated across learning areas
School’s deliverables for 2018
Implement the Visible Learning Action Plan with a focus on writing. Improved results in
writing delivered through VL.
Actions
• Use VL – an explicit systematic theory of learning based on evidence
• Implement 6 +1 Writing traits
• Create PLT – Professional Learning Team
• Professional Learning
• Coaching provided for all classroom teachers
• Pupil free day (Lisa Keskinen) Impact
• Provide any evidence of achievements (qualitative and quantitative) e.g.
parent/student feedback, data tables, graphs etc.
NAPLAN - Participation - Ludmilla Primary School

engage
grow
achieve

Ludmilla Primary School
Annual Performance Report to the School Community
2018
Aligned to the Department of Education’s ‘Education NT Strategy 2018-22’

engage
grow
achieve

NAPLAN - Summary - Ludmilla Primary School
All actions were achieved. NAPLAN results were limited as it was very small collection of
results. In 2018 the schools focus moved towards improved participation rates. 2018
recorded a second year of strong participation rates. Understanding that this would provide
the school with stronger data sets based on current student cohort. This data will then
inform targets and learning goals. This was achieved and the school recorded strong
evidence of achievement through the Visible Learning Sprint Action Plans and Assessment
Capable Writers Writing Progress Tracker.
Gaps
Grammar and Punctuation were identified as an area for improvement. This area will be
targeted in our 2019 coaching sessions and writing sprint.
Deliverables for 2019
The school will continue to focus on writing as an area of improvement in 2019. The school
will partner again with the Department of Education to utilise Coaches and the Sprint Model
to build capacity in teachers and promote improved student outcomes.
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Goal 3
Differentiated support – tailored, evidence-based strategies to support schools and students

Differentiated Support - Goal 3
Tailored, evidence-based strategies to support
schools and students (Grow)
• Increase range of FaFT and LEEP services to cater for 0 - 8
years of age
School Actions

A strong transition program from birth to age seven has been developed as part of the core work
of FaFT and LEEP. Staff in the LEEP area of the school work across all areas of Early Childhood.
This ensures every opportunity for the children to build a sense of belonging as early as possible.
Further, the school includes FaFT as part of LEEP in all school programs. An example of this is
that our writing improvement plan included FaFT. With a coach working with families to expand
vocabulary and sentence fluency through oral language.
This starts with
• Baby FaFT
• Baby health nurse visiting regularly
• Playgroups - on and off site
• Music Specialist - LEEP
• 3 Year old Kindy - LEEP
• Preschool - LEEP, including inclusion in all specialist areas of the school, e.g.
robotics and Indonesian
• Transition – LEEP
• Year 1/2
• Combined and coordinated LEEP open days
Results
The school met the target of increasing services an opportunities for all families participating in
FaFT and LEEP.
Gaps
An area for improvement is again increasing Indigenous participation in program.
School’s Deliverables for 2019
The school has embarked on two projects that are designed to increase awareness and a sense
of belonging for our Indigenous families.
• Mapping the cultural backgrounds of all our Aboriginal Families
• Creating a documentary and book that highlights the cultural heritage and background
of our families involved in FaFT.
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NAPLAN - Achievement - Ludmilla Primary School

Student Enrolment, Attendance and Learning
Include Families as First Teachers program participation, where appropriate, and student enrolment and attendance data for all students and Aboriginal students
for each year level in the whole school including preschool. For example:
Families as First Teachers [include where applicable]
Previous Year
Number of children participating

Average number of days participating per week

Reporting Year
Number of children participating

Average number of days participating per week
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Year Level

Previous Year

Reporting Year
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2017

2018

Aboriginal Students

All Students

Aboriginal Students

All Students

Enrolment

Attendance

Enrolment

Attendance

Enrolment

Attendance

Enrolment

Attendance

Pre

6

67.9

19

84.4

4

62.0

15

76

Transition

6

85.2

9

85.7

8

72.4

16

83.5

Year 1

10

87.2

15

88.5

8

71.9

12

75.4

Year 2

3

71.5

8

83.6

5

80.0

9

86.2

Year 3

7

74.2

8

76.3

6

68.3

12

79.7

Year 4

1

91.2

6

91.0

6

73.8

8

78.7

Year 5

9

81.6

12

83.6

3

91.8

8

88.4

Year 6

7

76.3

11

81.0

8

75.3

15

82.3

ALL

49

80.1

88

84.3

49

73.8

96

81.3

School Survey Results
See Attached

Audited Financial Statements
SUSANNE LEE & ASSOCIATES PTY LTD
CERTIFIED PRACTISING ACCOUNTANTS

Phone: 0418897757
Email: suelee@bigpond.net.au
PO Box 475 Mudgeeraba QLD 4213

Ludmilla Primary School Council Incorporated
PO Box 39945
WINNELLIE, NT, 0821
Dear Chairperson
Audit of Ludmilla Primary School Council Incorporated for the Year Ended 31
December 2018.
We have completed our audit of the financial report Ludmilla Primary School Council
Incorporated for the year ended 31 December 2018.
.
Our audit is designed to form an opinion on the financial report. Because of the test nature of
an audit, there is a risk that some material misstatement, fraud or irregularity may remain
undiscovered.
Your current internal controls are excellent with no recommendations for improvement.
If you wish to discuss any of these matters, please contact me on my mobile or by email.
This report is prepared under the terms of our engagement solely for the information of
Council members and management of Ludmilla Primary School Council Incorporated.
Please arrange for the attached council representation letter be copied on to your letterhead,
signed, scanned and emailed to me.
Yours faithfully

Susanne Lee FCPA
Director
11 January 2019
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ANNUAL FINANCIAL STATEMENTS
for the year ending 31 December 2018
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ABN: 29 161 528 481

LUDMILLA PRIMARY SCHOOL COUNCIL INCORPORATED
FINANCIAL REPORT
YEAR ENDED 31st December 2018

CONTENTS

PAGE

Council Statement

3

Independent Audit Report

4

Statement of Financial Position

5

Income Statement

6

Notes to and forming part of the Accounts

7

LUDMILLA PRIMARY SCHOOL COUNCIL INCORPORATED
FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2018
As Chairperson of the Ludmilla Primary School Council Incorporated, I state to the best of my knowledge
and belief that the accompanying financial report, which has been prepared by the School’s management in
accordance with the reporting requirements of the Northern Territory Department of Education, does fairly
reflect the financial position of the School and its performance for the year ended 31 December 2018.
At the date of this statement, I have obtained assurance from the School Principal that there were
reasonable grounds to believe that the School will be able to pay their debts as and when they fall due.

Chairperson
Dated:

The accompanying notes form part of the financial report and are to be read in conjunction with the
attached audit report.

SUSANNE LEE & ASSOCIATES PTY LTD
CERTIFIED PRACTISING ACCOUNTANTS

INDEPENDENT AUDIT REPORT
To the members of Ludmilla Primary School Council Incorporated
We have audited the accompanying financial report of Ludmilla Primary School Council Incorporated, which comprises the
Statement of Financial Position as 31 December 2018 and the Income Statement for the year then ended, notes comprising a
summary of significant accounting policies and other explanatory information and the School Council statement.

School Council responsibility for the financial report

The School Council of Ludmilla Primary School Council Incorporated are responsible for the preparation and fair presentation
of the financial report in accordance with Australian Accounting Standards and the Education Act where applicable and for such
internal control as the Council determine is necessary to enable the preparation and fair presentation of a financial report that
is free from material misstatement, whether due to fraud or error.
Auditor’s responsibility

Our responsibility is to express an opinion on the financial report based on our audit. We conducted our audit in accordance
with Australian Auditing Standards. Those standards require that we comply with relevant ethical requirements relating to
audit engagements and plan and perform the audit to obtain reasonable assurance about whether the financial report is free
from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial report.
The procedures selected depend on the auditor’s judgment, including the assessment of the risks of material misstatement of
the financial report whether due to fraud or error. In making those assessments, the auditor considers internal control relevant
to the Schools preparation and fair presentation of the financial statements in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the entity’s internal
control. An audit also includes evaluating the appropriateness of the accounting policies used and the reasonableness of
accounting estimates made by the School as well as evaluating the overall presentation of the financial report.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion.
Independence

In conducting our audit, we have complied with the independence requirements of the Australian professional accounting
bodies.
Audit Report qualification
Basis for qualified opinion
Receipts from cash self-generated funds are a source of revenue for the Ludmilla Primary School Council Incorporated. The
School has determined that it is impracticable to establish control over the collection of cash revenue prior to entry in its
financial records. Accordingly, as the evidence available to us about cash revenue was limited, our audit procedures for this
revenue had to be restricted to the amounts recorded in the financial records. We therefore are unable to express an opinion
on whether cash self-generated revenue obtained by the Ludmilla Primary School Council Incorporated is complete.
Qualified opinion

In our opinion, except for the possible effects of the matter described in the Basis for Qualified Opinion paragraph, the financial
report Ludmilla Primary School Council Incorporated presents fairly in all material respects in accordance with the accounting
policies described in Note 1 to the financial statements, the financial position of the Ludmilla Primary School Council
Incorporated at 31 December 2018 and its financial performance for the year then ended.

Susanne Lee FCPA
Director
11 January 2019
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LUDMILLA PRIMARY SCHOOL COUNCIL INCORPORATED
Statement of Financial Position
December 2018
ASSETS
Current Assets
Cash at Bank
General Cheque Account
Business Cash Reserve
Electronic Clearing Account
EFT Rejection Clearing Account
Total Cash at Bank
Cash on Hand
LPS Petty Cash Float
Ludmilla Pre-Petty Cash
Canteen Float
Total Cash on Hand
Debtors
Accounts Receivable
Prepayments
Prepaid Insurance
Inventories
Stock on Hand
Total Current Assets
Non-Current Assets
Plant & Equipment at Cost
Accumulated Depreciation
Total Non-Current Assets
TOTAL ASSETS

This Year

Last Year

$20,970.91
$268,130.19
$0.00
-$3,776.00
$285,325.10

$9,478.88
$366,463.88
-$1,400.00
$0.00
$374,542.76

$484.40
$300.00
$50.00
$834.40

$300.00
$300.00
$50.00
$650.00

$15.00

$2,670.99

$1,840.35

$1,688.61

$12,745.31
$300,760.16

$20,159.83
$399,712.19

$22,553.77
-$22,553.77
$0.00
$300,760.16

$22,553.77
-$22,553.77
$0.00
$399,712.19

$14,427.55
-$5,146.88

$16,194.46
$24,353.95

LIABILITIES
Current Liabilities
Deposits Held Third Parties
Trade Creditors/Commitments
GST Liabilities
GST Collected
GST Paid
GST Adjustment Pending
Net GST
Other Accrued Expenses
Total Current Liabilities
Non-Current Liabilities
Provision for LSL
TOTAL LIABILITIES

$0.00
$0.00
$0.00
$0.00
$8,419.80
$17,700.47

$5.73
-$1,572.46
-$136.36
-$1,703.09
$4,679.22
$43,524.54

$4,818.00
$22,518.47

$0.00
$43,524.54

NET ASSETS

$278,241.69

$356,187.65

EQUITY
Accumulated Funds
Current Year Operating Surplus/(Deficit)

$356,187.65
-$77,945.96

$449,135.62
-$92,947.97

TOTAL EQUITY

$278,241.69

$356,187.65
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The accompanying notes form part of the financial report and are to be read in conjunction with the attached audit report.

LUDMILLA PRIMARY SCHOOL COUNCIL INCORPORATED
Income Statement

January-December 2018

This Year

Last Year

INCOME
Grants and Subsidies
Commonwealth Grants via DoE
Commonwealth Grants direct to Schools
Other Grants from DoE
Other Grants from NTG DEPT
3rd Party Grants - External
Total Grants and Subsidies
Sale of Goods and Services
School Council Projects
Student Activities
Total Sale of Goods & Services
Interest Received
Interest Received
Miscellaneous Income
Receipts/Reimbursements other Govt Schools
Total INCOME
EXPENSES
Employee Expenses
Salaries & Related Expenses
Superannuation
Total Employee Expenses
Purchase of Goods & Services
School General Expenses
Administrative Expenses
Motor Vehicle Expenses
Student Activities
Student Information Technology
Admin It and Communication
Curriculum
School Non-Core Activities
Receipts/Reimbursements Other Government Schools
Total Purchase of Goods & Services
Repairs & Maintenance
Urgent Minor Repairs
Non-Urgent Minors
Total Repairs & Maintenance
Property Management
Essential Services
Cleaning
Grounds
Property Management Other
Total Property Expenses
Total EXPENSES
Operating PROFIT/(LOSS)

$0.00
$3,281.82
$428,225.82
$67,948.72
$4,332.46
$503,788.82

$1,000.00
$8,611.76
$429,519.64
$76,981.81
$3,022.55
$519,135.76

$74,705.74
$15,745.74
$90,451.48

$88,926.39
$10,050.60
$98,976.99

$1,666.31

$2,513.28

$2,435.00
$598,341.61

$5,315.22
$625,941.25

$161,837.05
$12,210.43
$174,047.48

$171,268.64
$12,926.72
$184,195.36

$50,229.14
$7,692.99
$110.75
$48,184.83
$14,509.63
$1,506.30
$18,932.59
$29,629.09
$41,948.18
$212,743.50

$19,045.54
$15,121.49
$109.05
$16,857.75
$59,400.17
$5,086.06
$28,082.76
$27,860.70
$1,800.00
$173,363.52

$46,462.84
$1,194.89
$47,657.73

$62,219.37
$15,906.37
$78,125.74

$140,781.80
$53,945.28
$29,268.63
$17,941.15
$241,936.86
$676,385.57

$149,298.92
$81,243.29
$33,405.48
$21,068.91
$285,016.60
$720,701.22

($78,043.96)

($94,759.97)
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Other Income
Prior Year Income Adjustment

$98.00

$1,650.00

$0.00

($162.00)

($77,945.96)

($92,947.97)

Other Expenses
Prior Year Expense Adjustment
Net PROFIT/(LOSS)
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LUDMILLA PRIMARY SCHOOL COUNCIL INCORPORATED
NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
for the year ended 31st December 2018

Note 1: Statement of Accounting Policies.
These financial statements are a special purpose financial report prepared for the Council in order to satisfy the
requirements of the Northern Territory Department of Education and the School Council Constitution. In
accordance with the powers in S71H(1) of the Education Act (NT), the Secretary of the Department of Education
has prescribed the manner in which the School Council is to prepare this report, and in so doing, has determined
the accounting policies to be adopted in preparing the report.
In general, the statements have been prepared on the accruals basis and under the historic cost convention.
(a) Scope of the School Council’s financial reporting
This financial report records only the revenues and associated expenditure of funds allocated to, or raised by, the
School. It does not include teaching and administrative staff salaries and allowances, including leave provisions,
since these personnel are employees of the Department, and their employment costs are met by the Department.
The School does receive funding for casual relief teachers and other relief staffing, and although this activity is
controlled by the School’s management on behalf of the Department, it is included in this financial report.
(b) Revenue recognition
Revenue from grants is recognised upon receipt, except where invoices are raised on the Department for
reimbursable funded items, including essential services, property management and some relief personnel. In those
instances, the revenue is recognised when the invoice is raised. Minor New Works and BAM’s grant balances are
transferred to the balance sheet at year end. Receipts from fund raising activities are recognised when they have
been received by the School.
(c) Income Tax
The School is exempt from income tax under provisions of the Income Tax Assessment Act that apply to
Government bodies.
(d) Capital expenditure
The School does not own the land on which the School is situated, so does not record the cost or value of the
buildings on that land. The land and buildings are assets of the Northern Territory Government.
From the 2010 financial year and in accordance with the Department of Education requirement, only assets with a
cost of $10,000 or higher are recorded as an asset. Only assets exceeding that amount are carried as recorded in the
balance sheet.
(e) Depreciation
Assets carried in the balance sheet will be depreciated on a straight line basis @ 15%.
(f) Receivables
Revenue from reimbursement from the Department of Education for over-expenditure in grant funded activities is
brought to account when received.
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(g) Inventories
Inventories are measured at the lower of purchase cost and net realisable value.
(h) Employee Entitlements
The School employs staff on casual, award and/or contract arrangements and has incurred a liability for employee
entitlements.

The accompanying notes form part of the financial report and are to be read in conjunction with the attached audit report.
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